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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 
  

GOVERNORS' REPORT
FOR THE YEAR ENDED 31 AUGUST 2016

The Governors present their annual report together with the financial statements and auditor's report of the
charitable company for the year 1 September 2015 to 31 August 2016. The Annual Report serves the purposes
of both a Governors' Report, and a Directors' report under company law. 

 

OBJECTIVES AND ACTIVITIES
 
 
Objective
 
 
The principal object of the charitable company is the operation of South Wigston High School to provide
education for pupils of different abilities between the ages of 11 and 16.

The main objectives of the Academy are summarised below:

• to ensure that every student enjoys the same high quality education in terms of resourcing, tuition and
care;

• to raise the standard of educational achievement of all pupils;
• to improve the effectiveness of the Academy by keeping the curriculum and organisational structure    

under continual review;
• to provide value for money for the funds expended;
• to comply with all appropriate statutory and curriculum requirements;
• to conduct the Academy’s business in accordance with the highest standards of integrity, probity and 

openness.
 
 
Aims, strategies and activities
 
 
The School’s (Academy’s) main strategy is encompassed in its mission statement which is ‘Success for All’.

At South Wigston High School we aim to provide a safe, happy and stimulating learning environment which
enables each student to reach his/her full potential by:

• creating a can do ethos, where effort is highly valued;
• working as a team comprising students, staff, parents, Governors, outside agencies and visitors;
• valuing the contribution of each individual within that team;
• providing a broad varied curriculum with modifications for specific learning needs or appropriate learning   
pathways;
• promoting justice and good standards of behaviour and discipline;
• showing and encouraging respect and tolerance for the school community as well as each other;
• promoting equality of opportunity regardless of race, religion, gender, social background or ability;
• promoting links with other schools as well as the local and wider community;
• using the arts to engage and create a positive learning experience.

As a result of such an environment we hope our students will:

• learn and develop well;
• become independent, self disciplined and self motivated;
• have respect for themselves, each other and the environment;
• be keen to learn and able to set, and achieve, realistic goals of a high standard;
• be valued as an individual and as a member of the community, both within the school and beyond;
• become literate, numerate, communicative, creative and co operative;
• have a positive future.
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GOVERNORS' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2016

 
 

Public benefit
 
 
'Public benefit' is the legal requirement that every organisation set up for one or more charitable aims must be
able to demonstrate that its aims are for the public benefit if it is to be recognised, and registered, as a charity in
England and Wales.

The three underlying principles for the Charity are as follows;
• It must be clear what the benefits are;
• The benefits must be related to the aims;
• Benefits must be balanced against any detriment or harm.

The Aims and Objectives of South Wigston High School are outlined in the section above but in ensuring the
school focuses upon these aims, the following has been taken into consideration by the Governing Body;

• The beneficiaries must be appropriate to the aims; 
• Where benefit is to a section of the public, the opportunity to benefit must not be unreasonably restricted; 
• People in poverty must not be excluded from the opportunity to benefit;
• Any private benefits must be incidental.

These principles underline the work undertaken at South Wigston High School and, through monitoring and
evaluation of procedures and policies, the Governing Body ensure that the Academy has complied with their
duties.

The Academy’s catchment is made up of the areas of South Wigston and Glen Parva; a mix of private and social
housing.  In addition, approximately 52% of the school roll currently joins us from the Leicester City area.
Combined, the school roll is very deprived, sitting on 27th percentile of the multiple deprivation indices.

We were graded by Ofsted as good with outstanding features in 2013.
 
 
STRATEGIC REPORT
 
 
Attainment and achievement
 
 
In relation to Student attainment and achievement, the school monitors and evaluates all aspects of its activities
in relation to this.  

Key financial performance indicators

The Finance and Resources Committee reviews financial performance indicators through four budget monitoring
exercises per year where the current financial position is scrutinised. This in turn is presented to Full Governors
four times a year plus a commentary.
 
 
Going concern
 
 
After making appropriate enquiries, the Governing Body has a reasonable expectation that the Academy has
adequate resources to continue in operational existence for the foreseeable future. For this reason it continues
to adopt the going concern basis in preparing the financial statements.  
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GOVERNORS' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2016

 
 

Employees and disabled persons and Equal opportunit es / Equlity policy and schemes
 
 
The average number of employees at South Wigston High School does not exceed 250.

The Governors recognise that equal opportunities should be an integral part of good practice within the
workplace. The school aims to establish equal opportunity in all areas of its activities including creating a working
environment in which the contribution and needs of all people are fully valued.
 
 
Disabled persons
 
 
Despite being a 78 year old building, ramps and disabled toilets and a lift are installed and door widths are
adequate to enable wheelchair access to all the main areas of the school. The policy of the school is to support
recruitment and retention of students and employees with disabilities. The school does this by adapting the
physical environment, where possible, by making support resources available and through training and career
development.
 
 
Fixed assets
 
 
It is noted that the Governors are in agreement with the provided valuation of the land and building.
 
 
FINANCIAL REVIEW
 
 
Financial report
 
 
The vast majority of the school's income is obtained from the DfE in the form of recurrent grants, the use of
which is restricted to particular purposes. The grants received from the DfE during the period ended 31 August
2016 and the associated expenditure is shown as restricted funds in the statement of financial activities.

In accordance with the Charities Statement of Recommended Practice, ‘Accounting and Reporting by Charities’
(SORP 2015), any received grants are shown in the Statement of Financial Activities as restricted income. The
restricted fixed asset fund balance is reduced by annual depreciation charges over the expected useful life of the
assets concerned.

The year ended 31 August 2016 relates in the main to one school year.  Expenditure was therefore focussed on
revenue expenditure related to the provision of a high quality education.  Spending on infrastructure
refurbishment benefitted both the current and future structure of the school.
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GOVERNORS' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2016

 
 

Principal risks and uncertainties
 
 
For the year ended 31 August 2016, the principal risks & uncertainty faced by the Academy during the agreed
period are:
• A more competitive environment for student numbers locally. 
• The change to a GCSE results ranked academy and ensuring best output and outward projection.
• The drive to be part of a MAT nationally and ensuring we have the best fit for SWHS.
• Maintaining an old 1938 building in an increasingly challenging financial climate.
• Ensuring the best outcomes for students on the limited resources we have financially. 

Risk management

The Governors have assessed the major risks to which the Academy is exposed; in particular those relating to
the specific teaching, provision of facilities and other operational areas of the Academy, and its finances and
systems are in place to mitigate those risks. The Governors assessed risks that the Academy faces, especially in
the operational areas (e.g. in relation to teaching, health and safety, bullying and school trips) and in relation to
the control of finance.  They monitor systems, including operational procedures (e.g. vetting of new staff and
visitors, supervision of school grounds) and internal financial controls (see below) in order to minimise risk. The
Academy has an effective system of internal financial controls and this is explained in more detail in the following
statement.
 
 
Reserves and procedure for managing reserves
 
 
The Academy's "free reserves” are its funds after excluding restricted funds. "free reserves" are therefore the
resources the Academy has or can make available to spend for any or all of the Academy's purposes once it has
met its commitments and covered its other planned expenditure. More specifically "free reserves" represent
income to the Academy which is to be spent at the trustees' discretion in furtherance of any of the Academy's
objects but which is not yet spent, committed or designated.

The Governors review the reserve levels of the Academy in Finance and Resources Committee meetings which
take place four times per year. This review encompasses the nature of income and expenditure streams, the
need to match income with commitments and the nature of reserves. The reason for this is to provide sufficient
working capital to cover delays between spending and receipt of grants and to provide a cushion to deal with
unexpected emergencies such as urgent maintenance. The Academy’s current level of free reserves (total funds
less the amount held in fixed assets and restricted funds) is £483,703. The Academy intends to continue building
up free reserves to the level required for future building projects, due to be completed by September 2016 for our
expansion of the school.  In addition, the Governors have established a level of £90,000 for free reserves for
normal working (contingency).

The Academy plans to utilize these reserves by: 
• Small investments during 2016-17 agreed through the Finance & Resource Committee.
• Getting extra intervention for borderline students to increase the successful pass rate.
• Saving towards permanent structures to replace the semi-temporary portakabins.

The Academy and the Governors are aware of the significant pension fund deficit for the Local Government
Pension Scheme (LGPS). This however does not mean that this is an immediate liability.
 
 
Financial position
 
 
The Academy held fund balances at 31 August 2016  of £8,144,734 comprising of  restricted funds of £211,705,
£483,703 of unrestricted general funds, a balance of £9,164,326 of restricted fixed asset funds and a pension
reserve deficit of £1,715,000.
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GOVERNORS' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2016

 
 

Investments policy
 
 
At present, the Academy does have an investments policy which has been introduced in the academic year of
2015-16.

The Governors have asked the schools financial team to explore basic investments to increase potential income
streams in the coming year. Plans to undertake small investments in the coming year of 2016-17 are being
worked on with the Finance & Resources committee in line with the policy agreed limits.  
 
 
STRUCTURE, GOVERNANCE AND MANAGEMENT
 
 
Constitution
 
 
The Academy is a charitable company limited by guarantee, registered in England and Wales (company number
07937317) and an exempt charity. 
 
 
The charitable company's Memorandum of Association  is the primary governing document of the academy trust.
The articles of association require the members of the charitable company to appoint at least four Governors to
be responsible for the statutory and constitutional affairs of the charitable company and the management of the
Academy.
 
 
The Governors of South Wigston High School are also the directors of the charitable company for the purpose of
company law.
 
 
Details of the Governors who served during the year are included in the Reference and administrative details on
page 1.
 
 
Method of recruitment and appointment or election o f Governors
 
 
Governors are appointed through nomination and election (Staff, Local Authority and Parent Governor positions)
and Community Governors were appointed or re-appointed at the inception of the Academy. Terms of office for a
Governor are based upon four years.
 
 
Policies and procedures adopted for the induction a nd training of Governors
 
 
The training and induction provided for new Governors will depend on their existing experience. Where
necessary induction will provide training on charity and educational legal and financial matters. All new
Governors will be given a tour of the Academy. All Governors are provided with copies of policies, procedures,
minutes, accounts, budgets, plans and other documents that they will need to undertake their role as Governors
which will be made available online through Virtual Learning Environment or documents will be sent as
appropriate. As there are normally only one or two new Governors a year, induction tends to be done informally
and is tailored specifically to the individual.
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GOVERNORS' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2016

 
 

Pay policy for key management personnel
 
 
In this school all teachers (including the Headteacher) can expect to receive regular, constructive feedback on
their performance and are subject to annual appraisal that recognises their strengths; informs plans for their
future development; and helps to enhance their professional practice.  
 
Decisions regarding pay progression will be made with reference to the employee’s appraisal reports and the pay
recommendations they contain.  In the case of NQTs, whose appraisal arrangements are different, pay decisions
will be made by means of the statutory induction process.  It will be possible for a “no progression” determination
to be made without recourse to the capability procedure.
 
To be fair and transparent, assessments of performance will be properly rooted in evidence.  In this school we
will ensure fairness by ensuring that objectives and assessments are consistent.  Performance management
team leaders will meet before the cycle begins, when necessary during the cycle and before reviews are
completed.  All judgements will be moderated by the Headteacher.
 
The evidence we will use will include:
- Performance Management
- End of year attainment
- Tracking student progress
- Lesson observations
- Work samples/Marking Trawls
- Co-ordinator/Head of Department monitoring
- Self-assessment

All staff will be expected to demonstrate increasing proficiency in their role in order to progress through the pay
ranges.  Primarily this will be demonstrated through the progress of children in their teacher’s class.

Appraisal reports will contain pay recommendations.  Final decisions about whether or not to accept a pay
recommendation will be made by the Governing Body, having regard to the appraisal report and taking into
account advice from the senior leadership team.  The Governing Body will consider its approach in the light of
the School’s budget and ensure that appropriate funding is allocated for pay progression at all levels.

In this School, judgements on performance will be made against the extent to which teachers have met their
individual objectives and the teacher standards and how their work has had an impact on:

1. Student progress; 
2. Wider outcomes for children; 
3. Improvements in specific elements of practice (e.g. behaviour management, lesson planning, etc); 
4. Effectiveness of teachers or other staff; and 
5. Wider contribution to the work of the school 
 
The rate of pay progression will be differentiated according to an individual’s performance and will be on the
basis of absolute criteria which must include student progress as a priority.  Consideration will be given to
contextual factors when making judgements on teachers’ performance and achievement of objectives.

Leadership pay progression
 
Objectives and pupil progress targets should be agreed such that 1 point progressions per year is a reasonable
expectation for all staff on the Leadership Pay Range.
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GOVERNORS' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2016

 
 

Organisational structure 
 
 
All Governors serve on at least one of the following committees:

• Curriculum & Standards, Inclusion, Finance & Resource, Governance & HR.

Each of the above committees is supported by a nominated member of the senior leadership team. 

The following committees are also formed, but only as required and have no specific membership:

• Staff Discipline, Student Discipline & Pay.

The Headteacher acts as the accounting officer.
 
 
Connected organisations, including related party re lationships
 
 
The Academy is an independent company in all aspects. The Fosse Trust (Registered Company Number
07966196) is an ‘umbrella’ trust within which members of South Wigston High School, Fairfield Primary School
and Glen Hills Primary School each contribute and account for one third of the trust. The primary aim of the
Fosse Trust is to secure pay and conditions for staff ‘at least’ at National Standards. The Fosse Trust holds no
financial position.
 
 
Governors' indemnities
 
 
We do have third party indemnity provisions for our Governors - see note 12.

PLANS FOR THE FUTURE
 
 
Future developments
 
 
The main priorities in the next three years include the following;

• To further improve the standards and achievement of students at Key Stage Three and Key Stage Four.
• To further improve the quality of learning, teaching and assessment.
• To introduce a new curriculum and timetable to meet the needs of all students and all curriculum areas.
• To implement a robust behaviour for learning strategy.
• To ensure attendance is at least 95.5%.
• To embed a new corporate identity and uniform.
• To continue a zone by zone painting and refurbishment plan.
• To bid for additional building to accommodate the increasing demands of the GCSE Curriculum in 

Science, ICT and the Arts.
 
 
Funds held as custodian
 
 
The school holds funds for the local South Leicestershire School Sports Partnership as we are the hub school for
this organisation.  The funds are not controlled by the school.
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GOVERNORS' REPORT (continued)
FOR THE YEAR ENDED 31 AUGUST 2016

 
 

Members' liability
 
 
Each member of the charitable company undertakes to contribute to the assets of the company in the event of it
being wound up while he/she is a member, or within one year after he/she ceases to be a member, such amount
as may be required, not exceeding £10, for the debts and liabilities contracted before he/she ceases to be a
member.
 
 
Provision of information to auditors
 
 
Insofar as the Governors are aware: 

• there is no relevant audit information of which the charitable company’s auditor is unaware; and. 

• the Governors have taken all steps that they ought to have taken to make themselves aware of any
relevant audit information and to establish that the auditor is aware of that information.

 
 
Auditor
 
 
The auditor, Mazars, are willing to continue in office and a resolution to appoint them will be proposed at the
Summer Full Governor Meeting.
 

This report was approved by order of the board of govenors as the company directors,  on 13 December 2016
and signed on its behalf by:
 
 

B Glover
Chair of governors
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GOVERNANCE STATEMENT

Scope of Responsibility

As governors, we acknowledge we have overall responsibility for ensuring that South Wigston High School has
an effective and appropriate system of control, financial and otherwise. However such a system is designed to
manage rather than eliminate the risk of failure to achieve business objectives, and can provide only reasonable
and not absolute assurance against material misstatement or loss.

The board of govenors has delegated the day-to-day responsibility to the Head Teacher, as Accounting Officer,
for ensuring financial controls conform with the requirements of both propriety and good financial management
and in accordance with the requirements and responsibilities assigned to it in the funding agreement between
South Wigston High School and the Secretary of State for Education. They are also responsible for reporting to
the board of govenors any material weaknesses or breakdowns in internal control.

Governance

The information on governance included here supplements that described in the Governors' Report and in the
Statement of Governors' Responsibilities. The board of govenors has formally met 4 times during the year.
Attendance during the year at meetings of the board of govenors was as follows:

Governor Meetings attended Out of a possible

S Siesage, Head Teacher 4 4
L Brittain 3 4
K Forde 0 3
G Keene 2 3
P Long 3 4
J Small (Mr), Chair of Finance & Resources 4 4
J Small (Mrs), Chair Inclusion 3 4
C Stokes 3 4
S Toon 2 3
J Nixon, Staff Governor 4 4
N Scully, Staff Governor 4 4
A Weston, Staff Governor 4 4
T Aldwinckle-Horne 0 4
S Orme 2 3
K Harrington, Chair of Curriculum & Standards 2 4
M Booth 4 4
L Howarth, Responsible Officer and Chair of
Governance & HR

4 4

B Glover, Chair 4 4
P Godsmark 3 4

The Policy and Resources Committee is a sub-committee of the main Governing Body.  Its purpose is to be
responsible to the Full Governing Body for all financial matters as set out in the Terms of Reference shown in the
appendices of the annual report.
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GOVERNANCE STATEMENT (continued)

Attendance at meetings in the year was as follows:

Governor Meetings attended Out of a possible

B Glover, Chair 4 4
C Stokes 3 4
P Godsmark 3 4
A Weston 3 4
G Keene, Chair of personnel 2 2
P Long 4 4
M Booth 1 4
J Small, Chair of premises and community 3 4
K Harrington, Chair of Curriculum & Standards 2 4
J Small 2 4
L Howarth, Responsible Officer 3 4
S Siesage , Head Teacher 3 4

The Purpose of the System of Internal Control

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of
failure to achieve policies, aims and objectives; it can therefore only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an ongoing process designed to identify
and prioritise the risks to the achievement of Academy's policies, aims and objectives, to evaluate the likelihood
of those risks being realised and the impact should they be realised, and to manage them efficiently, effectively
and economically. The system of internal control has been in place in South Wigston High School for the year 1
September 2015 to 31 August 2016 and up to the date of approval of the annual report and financial statements. 

Capacity to Handle Risk

The board of govenors has reviewed the key risks to which the Academy is exposed together with the operating,
financial and compliance controls that have been implemented to mitigate those risks. The board of govenors is
of the view that there is a formal ongoing process for identifying, evaluating and managing the Academy's
significant risks, that has been in place for the year 1 September 2015 to 31 August 2016 and up to the date of
approval of the annual report and financial statements. This process is regularly reviewed by the board of
govenors.

The Risk and Control Framework

The Academy’s system of internal financial control is based on a framework of regular management information
and administrative procedures including the segregation of duties and a system of delegation and accountability.
In particular, it includes: 

• comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports
which are reviewed and agreed by the board of govenors;

• regular reviews by the Finance and General Purposes Committee  of reports which indicate financial
performance against the forecasts and of major purchase plans, capital works and expenditure
programmes;

• setting targets to measure financial and other performance;
• clearly defined purchasing (asset purchase or capital investment) guidelines.
• delegation of authority and segregation of duties;
• identification and management of risks.
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GOVERNANCE STATEMENT (continued)

The governing body has considered the need for a specific internal audit function and has decided to appoint an
internal auditor – Leicester County Council. However, the governors have appointed L Howarth, a Governor, as
Responsible Officer ('RO'). The RO's role includes giving advice on financial matters and performing a range of
checks on the academy's financial systems. On a half yearly basis, the RO reports to the governing body on the
operation of the systems of control and on the discharge of the governing body's financial responsibilities. 

The academy has also introduced a risk management policy in 2015-16.

Review of Effectiveness

As Accounting Officer, the Head Teacher has responsibility for reviewing the effectiveness of the system of
internal control. During the year in question the review has been informed by:

• the work of the Responsible Officer;
• the work of the external auditor;
• the work of the internal auditor;
• the financial management and governance self assessment process; and
• the work of the executive managers within the academy who have responsibility for the development and 

maintenance of the internal control framework.

The Accounting Officer has been advised of the implications of the result of their review of the system of internal
control by the Finance and General Purposes Committee  and a plan to address weaknesses and ensure
continuous improvement of the system is in place.
 
Review of Value for money

As Accounting Officer, the Head Teacher has responsibility for ensuring that the Academy delivers good value in
the use of public resources. The Accounting Officer understands that value for money refers to the educational
and wider societal outcomes achieved in return for the taxpayer resources received.

The Accounting Officer considers how the Academy’s use of its resources has provided good value for money
during each academic year, and reports to the board of govenors where value for money can be improved,
including the use of benchmarking data where appropriate. The Accounting Officer for the Academy has
delivered improved value for money during the year by:

Best Value can be defined as achieving the maximum possible benefit with the resources available whilst paying
due attention to quality of provision.

The governing body is accountable for the ways resources are allocated to meet the needs of the school.  There
are two distinct areas to be considered.  Firstly allocation of resources to meet the day to day activities of the
school and, secondly, allocation of resources to move the school forward in line with the School Improvement
Plan.  Allocation of resources for either purpose will employ the four principles of Best Value:-

1. CHALLENGE 
The S.L.T. and Governors constantly review and evaluate the schools performance, routines and processes,
both formally through the Annual Review and Improvement Planning cycle, and informally, as issues arise.
Through the challenging of current practices, improvements to establish maximum benefit are initiated.

2. COMPARE 
The school initially uses its own pupil performance data to compare the achievement of different groups of pupils
and identify concerns.  Data provided by the L.A., MIDYIS and Raise on Line supplements this and is also used
to compare school performance with other schools both locally and nationally.  Financial comparisons are made
using the DCSF Value for Money website.  Key findings are included within the Annual Review and Improvement
planning cycle.
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GOVERNANCE STATEMENT (continued)

3. CONSULT 
The views of stakeholders both internal and external are taken into account within the Annual Review and
Improvement planning process.

These stakeholders include:
1. Parents through surveys and other contacts e.g. parents consultation.

and curriculum evenings, parents association.
2. Pupils through the School Council.
3. Staff through departmental meetings which include the opportunity to contribute the Departmental Annual 

Review and Improvement plan. 
4. An ‘open door’ management style is also encouraged..
5. Governors through regular meetings and visits.
6. Learning South Leicestershire which provides advise and the chance for Peer Reviews using the Thomas
Estley Learning Alliance.
7. Loughborough Learning Alliance.
8. The Fosse Learning Alliance which ensures peer to peer reviews.
9. Ranjit Samrit, our School Improvement Partner, from Southam College, which is supporting the school on 

it’s journey to outstanding.
10. Leicestershire Secondary School Heads which have provided a mentor to Mrs Webb, the Headteacher
11. The Castle Phoenix Alliance which is providing leadership training for staff at the school, in particular the 

NPQML.

The three principles of Challenge, Compare and Consult are an integral part of the formulation and review of The
School Improvement Plan which sets targets to move the school forward.  The steps to achieve these targets
and the likely resource implications are set out within the plan.

Resources are limited and the Governing Body works alongside the Senior Leadership Team to prioritise those
improvements which will give maximum benefit to the pupils.  The prioritisation process takes full account of
Health & Safety benefits and adjustments to staffing resources both numbers and deployment.  Having
established priorities a ‘rolling’ three year plan for resources allocation is approved so as to achieve best value.
This plan will be reviewed and adjusted annually.

4. COMPETE 
To achieve best value for money both for the day to day running of the school and to drive the school forward in
line with the Improvement Plan the following guidelines will be observed.

(i) General
Since staffing costs represent the single largest cost to the school it is not beneficial for staff to spend significant
amounts of time trying to deliver small cost savings.  Significant cost savings do provide benefit and these are
likely to be identified through ‘market awareness’ e.g. energy and telephone charges.  Cost/benefit analysis must
consider costs of staff time against possible monetary saving.  Maintaining or improving quality of provision
involves making judgements which may mean that the lowest cost product or service does not necessarily
represent best value.

(ii) Goods, services and contractors
Best value for goods, services and contractors is ensured by the following; where appropriate.
1. Use of the ESPO catalogue or ESPO approved suppliers. 
2. (Quality and value for money has been determined by ESPO)
3. Use of other approved suppliers.
4. Comparing prices in various catalogues. 
5. Obtaining quotations and tenders in line with school’s Finance Policy. 
6. Taking advantage of any special discounts available. 
7. Reviewing service contracts as they come up for renewal. 
8. Seeking expert advice to inform decisions with complex purchases, projects and contracts. 
9. Consultation with other schools or the L.A. 
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GOVERNANCE STATEMENT (continued)

When making decisions the following factors should be taken into consideration; where appropriate.
10. The quality of the product, workmanship or services.
11. Delivery costs and timescale.
12. Experience of the service provider or contractor by the L.A. and other schools.
13. Any Health & Safety issues which may arise from the goods or services and, where a service provider or 

contractor is concerned, their ability to manage these with particular reference to the school situation.
14. Cost.
15. Payment schedules e.g. staged payments in large building contracts.
16. Any expert advice received.
17. Any warranty or after sales service provided.
 
Approved by order of the members of the board of govenors on 13 December 2016 and signed on their behalf,
by:

B Glover, Chair
Chair of Governors

S Siesage
Head Teacher and Accounting Officer
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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 
 

STATEMENT OF GOVERNORS' RESPONSIBILITIES
FOR THE YEAR ENDED 31 AUGUST 2016

The Governors (who act as trustees for charitable activities of South Wigston High School and are also the
directors of the charitable company for the purposes of company law) are responsible for preparing the
Governors' Report and the financial statements in accordance with the Annual Accounts Requirements issued
by the Education Funding Agency, United Kingdom Accounting Standards (United Kingdom Generally
Accepted Accounting Practice, including FRS 102 'The Financial Reporting Standard applicable in the UK and
Republic of Ireland') and applicable law and regulations.
 
 
Company law requires the Governors to prepare financial statements for each financial year. Under company
law the Governors must not approve the financial statements unless they are satisfied that they give a true and
fair view of the state of affairs of the charitable company and of the incoming resources and application of
resources, including the income and expenditure, of the charitable company for that period. In preparing these
financial statements, the Governors are required to:

• select suitable accounting policies and then apply them consistently;

• observe the methods and principles of the Charities SORP;

• make judgments and accounting estimates that are reasonable and prudent;

• state whether applicable UK Accounting Standards have been followed, subject to any material
departures disclosed and explained in the financial statements;

• prepare the financial statements on the going concern basis unless it is inappropriate to presume that
the charitable company will continue in operation.

 
 
The Governors are responsible for keeping adequate accounting records that are sufficient to show and
explain the charitable company's transactions and disclose with reasonable accuracy at any time the financial
position of the charitable company and enable them to ensure that the financial statements comply with the
Companies Act 2006. They are also responsible for safeguarding the assets of the charitable company and
hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.
 
 
The Governors are responsible for ensuring that in its conduct and operation the charitable company applies
financial and other controls, which conform with the requirements both of propriety and of good financial
management.  They are also responsible for ensuring grants received from the EFA/DfE have been applied for
the purposes intended.
 
 
The Governors are responsible for the maintenance and integrity of the corporate and financial information
included on the charitable company's website. Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in other jurisdictions.
 
 
Approved by order of the members of the board of govenors on 13 December 2016 and signed on its behalf by:

B Glover, Chair
Chair of governors
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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 
 

STATEMENT ON REGULARITY, PROPRIETY AND COMPLIANCE

As Accounting Officer of South Wigston High School I have considered my responsibility to notify the academy
trust board of trustees and the Education Funding Agency of material irregularity, impropriety and non-
compliance with EFA terms and conditions of funding, under the funding agreement in place between the
academy trust and the Secretary of State for Education. As part of my consideration I have had due regard to the
requirements of the Academies Financial Handbook 2016.
 

I confirm that I and the academy trust board of trustees are able to identify any material irregular or improper use
of funds by the academy trust, or material non-compliance with the terms and conditions of funding under the
academy trust’s funding agreement and the Academies Financial Handbook 2016.
 

I confirm that the following instances of material irregularity, impropriety or funding non-compliance discovered to
date have been notified to the board of trustees and EFA. If any instances are identified after the date of this
statement, these will be notified to the board of trustees and EFA:
 

The following significant matters  have been noted during the year:
• The budget for the academy was due to be submitted to EFA by 31 July 2016 but this was not submitted 

until 27 September 2016, 58 days late. 
• The budget for the academy had not been completed correctly as non-staff costs had been ignored from 

the version submitted, which distorted the budgeted results of the academy for the coming year. 
 

S Siesage
Head Teacher and Accounting Officer

Date: 13/12/2016
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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 
 
INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATE MENTS TO THE
MEMBERS OF SOUTH WIGSTON HIGH SCHOOL

We have audited the financial statements of South Wigston High School for the year ended 31 August 2016
which comprise the Statement of Financial Activities, the Balance Sheet, the Statement of Cash Flows and the
related notes. The financial reporting framework that has been applied in their preparation is applicable law,
United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice), including
FRS 102 'The Financial Reporting Standard applicable in the UK and Republic of Ireland', and the Academies
Accounts Direction 2015 to 2016 issued by the Education Funding Agency.
 
 
Respective responsibilities of Governors and audito r
 
 
As explained more fully in the Statement of Governors' Responsibilities, the Governors (who are also the
directors of the Academy for the purposes of company law) are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view.
 
 
Our responsibility is to audit and express an opinion on the financial statements in accordance with applicable
law and International Standards on Auditing (UK and Ireland). Those standards require us to comply with the
Auditing Practices Board's Ethical Standards for Auditors.This report is made solely to the governors as a body.
Our audit work has been undertaken so that we might state to the members those matters we are required to
state to them in an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than the Academy Trust and the members as a body for our
audit work, for this report, or for the opinions we have formed.
 
 
Scope of the audit of the financial statements
 
 
A description of the scope of an audit of financial statements is provided on the Financial Reporting Council's
website at www.frc.org.uk/auditscopeukprivate.
 

Opinion on financial statements
 
 
In our opinion the financial statements: 
• give a true and fair view of the state of the charitable company's affairs as at 31 August 2016 and of its

incoming resources and application of resources, including its income and expenditure, for the year then
ended;

 
• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting

Practice, including FRS 102 'The Financial Reporting Standard applicable in the UK and Republic of
Ireland'; and

• have been prepared in accordance with the requirements of the Companies Act 2006, the Charities SORP
2015 and the Academies Accounts Direction 2015 to 2016 issued by the Education Funding Agency.

 
 
Opinion on other matter prescribed by the Companies  Act 2006
  
 
In our opinion the information given in the Governors' Report, incorporating the Strategic Report, for the financial
year for which the financial statements are prepared is consistent with the financial statements.
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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 
 
INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATE MENTS TO THE
MEMBERS OF SOUTH WIGSTON HIGH SCHOOL

Matters on which we are required to report by excep tion
  
 
We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to
report to you if, in our opinion:  
• adequate accounting records have not been kept, or returns adequate for our audit have not been

received from branches not visited by us; or
  
• the financial statements are not in agreement with the accounting records and returns; or
 
• certain disclosures of Governors' remuneration specified by law are not made; or
    
• we have not received all the information and explanations we require for our audit.
 
 

Stephen Brown (Senior Statutory Auditor)
  
for and on behalf of
  
Mazars LLP
 
Chartered Accountants
Statutory Auditor
  
The Pinnacle
160 Midsummer Boulevard
Milton Keynes
MK9 1FF
16 December 2016
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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 

INDEPENDENT REPORTING AUDITOR'S ASSURANCE REPORT ON  REGULARITY TO
SOUTH WIGSTON HIGH SCHOOL AND THE EDUCATION FUNDING  AGENCY

In accordance with the terms of our engagement letter dated 30 August 2016 and further to the requirements of
the Education Funding Agency (EFA) as included in the Academies Accounts Direction 2015 to 2016, we have
carried out an engagement to obtain limited assurance about whether the expenditure disbursed and income
received by South Wigston High School during the year 1 September 2015 to 31 August 2016 have been applied
to the purposes identified by Parliament and the financial transactions conform to the authorities which govern
them.

This report is made solely to South Wigston High School and the EFA in accordance with the terms of our
engagement letter. Our work has been undertaken so that we might state to South Wigston High School and the
EFA those matters we are required to state in a report and for no other purpose. To the fullest extent permitted
by law, we do not accept or assume responsibility to anyone other than South Wigston High School and the EFA,
for our work, for this report, or for the conclusion we have formed.

Respective responsibilities of  South Wigston High School's accounting officer and the reporting audit or

The accounting officer is responsible, under the requirements of South Wigston High School's funding
agreement with the Secretary of State for Education dated 1 March 2012, and the Academies Financial
Handbook extant from 1 September 2015, for ensuring that expenditure disbursed and income received is
applied for the purposes intended by Parliament and the financial transactions conform to the authorities which
govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession's ethical
guidance and are to obtain limited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2015 to 2016. We report to you whether anything has come
to our attention in carrying out our work which suggests that in all material respects, expenditure disbursed and
income received during the year 1 September 2015 to 31 August 2016 have not been applied to purposes
intended by Parliament or that the financial transactions do not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Academies Accounts Direction 2015 to 2016 issued by
the EFA. We performed a limited assurance engagement as defined in our engagement letter. 

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence to express a negative conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the
Academy's income and expenditure.
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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 

INDEPENDENT REPORTING AUDITOR'S ASSURANCE REPORT ON  REGULARITY TO
SOUTH WIGSTON HIGH SCHOOL AND THE EDUCATION FUNDING  AGENCY
(continued)

Conclusion

In the course of our work, except for the matters listed below, nothing has come to our attention which suggests
that in all material respects the expenditure disbursed and income received during the year 1 September 2015 to
31 August 2016 have not been applied to purposes intended by Parliament and the financial transactions do not
conform to the authorities which govern them.

In the course of our work we noted the following matters, which have been reported in the Statement of
Regularity, Propriety and Compliance:

• The budget for the academy was due to be submitted to EFA by 31 July 2016 but this was not submitted 
until 27 September 2016, 58 days late. 

• The budget for the academy had not been completed correctly as non-staff costs had been ignored from 
the version submitted, which distorted the budgeted results of the academy for the coming year. 

Stephen Brown (Senior Statutory Auditor)
  
for and on behalf of
  
Mazars LLP
 
Chartered Accountants
Statutory Auditor
  
The Pinnacle
160 Midsummer Boulevard
Milton Keynes
MK9 1FF

16 December 2016
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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 
STATEMENT OF FINANCIAL ACTIVITIES
FOR THE YEAR ENDED 31 AUGUST 2016

Unrestricted
funds

Restricted
funds

Restricted
fixed asset

funds
Total

funds
Total

funds

Note
2016

£
2016

£
2016

£
2016

£
2015

£

Income from: 

Charitable activities 4 - 4,921,151 937,679 5,858,830 4,747,500
Other trading activities 2 179,354 - - 179,354 175,978
Investments 3 1,464 - - 1,464 710
Other income 5 117,688 107,033 - 224,721 171,140

Total income 298,506 5,028,184 937,679 6,264,369 5,095,328

Expenditure on: 

Charitable activities 6 168,341 4,821,663 196,022 5,186,026 5,272,857

Total expenditure 6
 

168,341 4,821,663 196,022 5,186,026 5,272,857

Net income / (expenditure)
before transfers

 
130,165

 
206,521

 
741,657

 
1,078,343

 
(177,529)

Transfers between Funds 18 (74,709) - 74,709 - -

Net income / (expenditure)
before other gains and
losses

 
55,456

 
206,521

 
816,366

 
1,078,343

 
(177,529)

 

Actuarial gains/(losses) on
defined benefit pension
schemes 22 - (372,000) - (372,000) 20,000

Net movement in funds
 

55,456
 

(165,479)
 

816,366
 

706,343
 

(157,529)
  
Reconciliation of funds: 

Total funds brought forward 428,247 (1,337,816) 8,347,960 7,438,391 7,595,920

Total funds carried forward
483,703 (1,503,295)

 
9,164,326

 
8,144,734

 
7,438,391

 

The notes on pages 25 to 43 form part of these financial statements.
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SOUTH WIGSTON HIGH SCHOOL
Registered number: 07937317
 

(A Company Limited by Guarantee)

BALANCE SHEET
AS AT 31 AUGUST 2016

2016 2015
Note £ £ £ £

 
Fixed assets 
Intangible assets  14 26,568 - 
Tangible assets

 
15 8,715,722 8,347,960

8,742,290 8,347,960
 
Current assets 
Debtors 16 177,755 50,367 
Cash at bank and in hand 1,544,174 527,702

 1,721,929 578,069
 
Creditors:  amounts falling due within one

year 17 (604,485) (246,638)
 
Net current assets 1,117,444 331,431
 
Total assets less current liabilities 9,859,734 8,679,391 
Defined benefit pension scheme liability 22 (1,715,000) (1,241,000)

Net assets including pension scheme
liabilities  8,144,734  7,438,391

  
Funds of the academy 
Restricted funds: 
   Restricted funds 18 211,705 (96,816) 
   Restricted fixed asset funds 18 9,164,326 8,347,960
 
   Restricted funds excluding pension liability 9,376,031 8,251,144 
   Pension reserve 18 (1,715,000) (1,241,000)
 
   Total restricted funds 7,661,031 7,010,144 
Unrestricted funds 18 483,703 428,247

 
Total funds

 
 8,144,734  7,438,391

The financial statements were approved by the Governors, and authorised for issue, on 13 December 2016 and
are signed on their behalf, by:

B Glover
Chair of Trustees

The notes on pages 25 to 43 form part of these financial statements.
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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 AUGUST 2016

        2016         2015
Note         £         £

Cash flows from operating activities 
Net cash provided by operating activities 20 1,605,360 77,723

Cash flows from investing activities:
Returns on investments 1,464 710
Purchase of property, plant and equipment (559,782) (38,697)
Purchase of intangibles (30,570) -
 
Net cash used in investing activities (588,888) (37,987)

Change in cash and cash equivalents in the year 21 1,016,472 39,736

Cash and cash equivalents brought forward 527,702 487,966

Cash and cash equivalents carried forward 21  1,544,174  527,702

 
The notes on pages 22 to 39 form part of these financial statements. 
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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2016

1. Accounting Policies

1.1 Basis of preparation of financial statements

The financial statements of the academy trust have been prepared under the historical cost
convention in accordance with the Financial Reporting Standard Applicable in the UK and Republic
of Ireland (FRS 102), the Accounting and Reporting by Charities: Statement of Recommended
Practice applicable to charities preparing their accounts in accordance with the Financial Reporting
Standard applicable in the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)), the
Academies Accounts Direction 2015 to 2016 issued by EFA, the Charities Act 2011 and the
Companies Act 2006.

South Wigston High School constitutes a public benefit entity as defined by FRS 102.

These financial statements have been presented in Pound Sterling as this is the currency of the
primary economic environment in which the academy operates.

First time adoption of FRS 102

These financial statements are the first financial statements of South Wigston High School prepared
in accordance with Financial Reporting Standard 102 ‘The Financial Reporting Standard applicable
in the UK and Republic of Ireland’ (FRS 102) and the Charities SORP 2015 (SORP 2015). The
financial statements of South Wigston High School for the year ended 31 August 2015 were
prepared in accordance with previous Generally Accepted Accounting Practice (‘UK GAAP’) and
SORP 2005.

Some of the FRS 102 recognition, measurement, presentation and disclosure requirements and
accounting policy choices differ from previous UK GAAP. Consequently, the Governors have
amended certain accounting policies to comply with FRS 102 and SORP 2015. 

Reconciliations to previous UK GAAP for the comparative figures are included in note 26.

1.2 Income

All income is recognised once the Academy has entitlement to the income, it is probable that the
income will be received and the amount of income receivable can be measured reliably.

Grants are included in the Statement of Financial Activities Incorporating Income and Expenditure
Account on a receivable basis. The balance of income received for specific purposes but not
expended during the period is shown in the relevant funds on the Balance Sheet. Where income is
received in advance of entitlement of receipt, its recognition is deferred and included in creditors as
deferred income. Where entitlement occurs before income is received, the income is accrued.

General Annual Grant is recognised in full in the Statement of Financial Activities Incorporating
Income and Expenditure Account in the year for which it is receivable and any abatement in respect
of the period is deducted from income and recognised as a liability. Capital grants are recognised
when there is entitlement and are not deferred over the life of the asset on which they are expended.
Unspent amounts of capital grant are reflected in the balance in the restricted fixed asset fund.

Donations are recognised on a receivable basis where there is certainty of receipt and the amount
can be reliably measured.

Other income, including the hire of facilities, is recognised in the period in which it is receivable and
to the extent the goods have been provided or on completion of the service.
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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 
 
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2016

1. Accounting Policies (continued)

1.3 Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic
benefit to a third party, it is probable that a transfer of economic benefits will be required in
settlement and the amount of the obligation can be measured reliably. Expenditure is classified by
activity. The costs of each activity are made up of the total of direct costs and shared costs,
including support costs involved in undertaking each activity. Direct costs attributable to a single
activity are allocated directly to that activity. Shared costs which contribute to more than one activity
and support costs which are not attributable to a single activity are apportioned between those
activities on a basis consistent with the use of resources. Central staff costs are allocated on the
basis of time spent, and depreciation charges allocated on the portion of the asset’s use.

Charitable activities and Governance costs are costs incurred on the academy trust’s educational
operations, including support costs and costs relating to the governance of the academy trust
apportioned to charitable activities.

All resources expended are inclusive of irrecoverable VAT.

1.4 Fund accounting

Unrestricted income funds represent those resources which may be used towards meeting any of
the charitable objects of the Academy at the discretion of the Governors.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes
imposed by the Department for Education where the asset acquired or created is held for a specific
purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder and include grants from the Department for Education.

1.5 Going concern

The Governors assess whether the use of going concern is appropriate, i.e. whether there are any
material uncertainties related to events or conditions that may cast significant doubt on the ability of
the Academy to continue as a going concern. The Governors make this assessment in respect of a
period of at least one year from the date of authorisation for issue of the financial statements and
have concluded that the academy trust has adequate resources to continue in operational existence
for the foreseeable future and there are no material uncertainties about the academy trust’s ability to
continue as a going concern, thus they continue to adopt the going concern basis of accounting in
preparing the financial statements.

1.6 Intangible fixed assets and amortisation

Intangible assets costing £10,000 or more are capitalised and recognised when future economic
benefits are probable and the cost or value of the asset can be measured reliably. Intangible assets
are initially recognised at cost and are subsequently measured at cost net of amortisation and any
provision for impairment

Amortisation is provided at the following rates:

Website - 33% straight line
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SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 
 
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2016

1. Accounting Policies (continued)

1.7 Tangible fixed assets and depreciation

All assets costing more than £10,000 are capitalised.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the
government or from the private sector, they are included in the Balance Sheet at cost and
depreciated over their expected useful economic life. Where there are specific conditions attached
to the funding requiring the continued use of the asset, the related grants are credited to a restricted
fixed asset fund in the Statement of Financial Activities Incorporating Income and Expenditure
Account and carried forward in the Balance Sheet. Depreciation on the relevant assets is charged
directly to the restricted fixed asset fund in the Statement of Financial Activities Incorporating Income
and Expenditure Account. Where tangible fixed assets have been acquired with unrestricted funds,
depreciation on such assets is charged to the unrestricted fund.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate
that the carrying value of any fixed asset may not be recoverable. Shortfalls between the carrying
value of fixed assets and their recoverable amounts are recognised as impairments. Impairment
losses are recognised in the Statement of Financial Activities Incorporating Income and Expenditure
Account.

Tangible fixed assets are carried at cost, net of depreciation and any provision for impairment.
Depreciation is provided at rates calculated to write off the cost of fixed assets, less their estimated
residual value, over their expected useful lives on the following bases:

Freehold property - 2 % straight line
Fixtures and fittings - 12.5 to 33.3% straight line

All depreciation is charged as a direct cost against the restricted fixed asset fund.

Land is not depreciated. 

1.8 Operating leases

Rentals under operating leases are charged to the Statement of Financial Activities Incorporating
Income and Expenditure Account on a straight line basis over the lease term.

1.9 Taxation

The Academy is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act
2010 and therefore it meets the definition of a charitable company for UK corporation tax purposes.
Accordingly, the Academy is potentially exempt from taxation in respect of income or capital gains
received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section
256 of the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are
applied exclusively to charitable purposes.

1.10 Interest receivable

Interest on funds held on deposit is included when receivable and the amount can be measured
reliably by the Academy; this is normally upon notification of the interest paid or payable by the Bank.
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(A Company Limited by Guarantee)

 
 
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2016

1. Accounting Policies (continued)

1.11 Debtors

Trade and other debtors are recognised at the settlement amount after any trade discount offered.
Prepayments are valued at the amount repaid net of any trade discounts due.

1.12 Cash at Bank and in hand

Cash at bank and in hand includes cash and short term highly liquid investments with a short
maturity of three months or less from the date of acquisition or opening of the deposit or similar
account.

1.13 Pensions

Retirement benefits to employees of the Academy are provided by the Teachers' Pension Scheme
("TPS") and the Local Government Pension Scheme ("LGPS"). These are defined benefit schemes
and the assets are held separately from those of the Academy.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of
pensions over employees’ working lives with the Academy in such a way that the pension cost is a
substantially level percentage of current and future pensionable payroll. The contributions are
determined by the Government Actuary on the basis of quadrennial valuations using a prospective
unit credit method. As stated in note 22, the TPS is a multi-employer scheme and there is
insufficient information available to use defined benefit accounting. The TPS is therefore treated as
a defined contribution scheme for accounting purposes and the contributions recognised in the
period to which they relate.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2016

1. Accounting Policies (continued)

1.13 Pensions  (continued)

The LGPS is a funded scheme and the assets are held separately from those of the academy trust
in separate trustee administered funds. Pension scheme assets are measured at fair value and
liabilities are measured on an actuarial basis using the projected unit credit method and discounted
at a rate equivalent to the current rate of return on a high quality corporate bond of equivalent term
and currency to the liabilities. The actuarial valuations are obtained at least triennially and are
updated at each Balance Sheet date. The amounts charged to operating surplus are the current
service costs and the costs of scheme introductions, benefit changes, settlements and curtailments.
They are included as part of staff costs as incurred. Net interest on the net defined benefit
liability/asset is also recognised in the Statement of Financial Activities Incorporating Income and
Expenditure Account and comprises the interest cost on the defined benefit obligation and interest
income on the scheme assets, calculated by multiplying the fair value of the scheme assets at the
beginning of the period by the rate used to discount the benefit obligations. The difference between
the interest income on the scheme assets and the actual return on the scheme assets is recognised
in other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses

1.14 Liabilities and provisions

Liabilities are recognised when there is an obligation at the Balance Sheet date as a result of a past
event, it is probable that a transfer of economic benefit will be required in settlement, and the
amount of the settlement can be estimated reliably. Liabilities are recognised at the amount that the
Academy anticipates it will pay to settle the debt or the amount it has received as advanced
payments for the goods or services it must provide. Provisions are measured at the best estimate of
the amounts required to settle the obligation. Where the effect of the time value of money is
material, the provision is based on the present value of those amounts, discounted at the pre-tax
discount rate that reflects the risks specific to the liability. The unwinding of the discount is
recognised within interest payable and similar charges.

1.15 Financial instruments

The academy only has financial assets and financial liabilities of a kind that qualify as basic financial
instruments. Basic financial instruments are initially recognised at transaction value and
subsequently measured at their settlement value.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2016

1.16 Critical accounting estimates and areas of judgemen t

Estimates and judgements are continually evaluated and are based on historical experience and
other factors, including expectations of future events that are believed to be reasonable under the
circumstances.

Critical accounting estimates and assumptions:

The Academy trust makes estimates and assumptions concerning the future. The resulting
accounting estimates and assumptions will, by definition, seldom equal the related actual results.
The estimates and assumptions that have a significant risk of causing a material adjustment to the
carrying amounts of assets and liabilities within the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a
number of factors that are determined on an actuarial basis using a variety of assumptions. The
assumptions used in determining the net cost (income) for pensions include the discount rate. Any
changes in these assumptions, which are disclosed in note 22, will impact the carrying amount of the
pension liability. Furthermore a roll forward approach which projects results from the latest full
actuarial valuation performed at 31 March 2013 has been used by the actuary in valuing the
pensions liability at 31 August 2016. Any differences between the figures derived from the roll
forward approach and a full actuarial valuation would impact on the carrying amount of the pension
liability. 

Critical areas of judgement:

Determining residual values and useful economic lives of property, plant and equipment

The academy depreciates tangible assets over their estimated useful lives. The estimation of the
useful lives of assets is based on historic performance as well as expectations about future use and
therefore requires estimates and assumptions to be applied by management. The actual lives of
these assets can vary depending on a variety of factors, including technological innovation, product
life cycles and maintenance programmes.

Judgement is applied by management when determining the residual values for plant, machinery
and equipment. When determining the residual value management aim to assess the amount that
the academy would currently obtain for the disposal of the asset, if it were already of the condition
expected at the end of its useful economic life. Where possible this is done with reference to
external market prices.

2. Activities for generating funds 

Unrestricted
funds

Restricted
funds

Total
funds

Total
funds

2016
£

2016
£

2016
£

2015
£

Hire of facilities 9,766 - 9,766 7,918
Catering income 169,588 - 169,588 168,060

 179,354  -  179,354  175,978

In 2015, of the total fundraising income, £175,978 was to unrestricted funds and £ NIL was to restricted
funds.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2016

3. Investment income

Unrestricted
funds

Restricted
funds

Total
funds

Total
funds

2016
£

2016
£

2016
£

2015
£

Investment income  1,464  -  1,464  710

In 2015, of the total investment income, £ 710 was to unrestricted funds and £ NIL was to restricted
funds.

4. Funding for Academy's educational operations

Unrestricted
funds

Restricted
funds

Total
funds

Total
funds

2016
£

2016
£

2016
£

2015
£

DfE/EFA grants

General annual grant - 4,919,851 4,919,851 4,735,234
Other DfE/YPLA grants - 1,300 1,300 -
Capital grants - 937,679 937,679 12,266

 -  5,858,830  5,858,830  4,747,500

In 2015, of the total income from charitable activities, £ NIL was to unrestricted funds and £4,747,500
was to restricted funds.

5. Other incoming resources

Unrestricted
funds

Restricted
funds

Total
funds

Total
funds

2016
£

2016
£

2016
£

2015
£

Academy trips - 107,033 107,033 148,672
Sundry income 117,688 - 117,688 22,468

 117,688  107,033  224,721  171,140

In 2015, of the total other incoming resources, £ 22,468 was to unrestricted funds and £ 148,672 was to
restricted funds.
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6. Resources expended

Staff costs Premises Other costs Total Total
2016

£
2016

£
2016

£
2016

£
2015

£

Educational Operations: 
      Direct costs 2,963,404 - 609,474 3,572,878 3,600,234
      Support costs 1,027,395 265,953 319,800 1,613,148 1,672,623

 3,990,799  265,953  929,274  5,186,026  5,272,857

7. Support costs

Restricted
funds

Total
2016

Total
2015

£ £ £

Maintenance of premises and equipment 166,398 166,398 121,370
Recruitment 26,856 26,856 39,866
Cleaning 14,185 14,185 13,754
Rent and rates 85,370 85,370 102,242
Insurance 35,221 35,221 47,895
Catering expenses 168,341 168,341 166,824
Other support costs 143,724 143,724 272,606
Governance costs 7,750 7,750 7,750
Wages and salaries 791,420 791,420 736,888
National insurance 38,092 38,092 31,741
Pension cost 135,791 135,791 131,687

 1,613,148  1,613,148  1,672,623

8. Expenditure - Analysis of specific expenses

Included within expenditure are the following transactions:
Individual items above £5,000     

Total Amount      Reason
        £         £   

Compensation payments 25,329 8,839    Due to length of service
5,001    Due to length of service

- 32 -



 
SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2016

9. Net incoming resources/(resources expended)

This is stated after charging:

        2016         2015
        £         £

Amortisation of intangible fixed assets 4,002 -
Auditor's remuneration 5,500 5,500
Auditor's remuneration - non-audit 2,250 2,250
Depreciation of tangible fixed assets 192,020 159,702
Operating lease rentals:

- other operating leases 92,443 76,856
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10. Staff costs

Staff costs were as follows:

        2016         2015
        £         £

Wages and salaries 3,048,960 3,104,958
Social security costs 247,004 231,773
Other pension costs (Note 22) 542,886 529,677

3,838,850 3,866,408
Supply teacher costs 80,948 42,392

 3,919,798  3,908,800

The average number of persons employed by the Academy during the year was as follows: 

        2016         2015
            No.             No.

Teachers 56 57
Administration and support 48 47
Management 8 9

112 113

The number of employees whose employee benefits (excluding employer pension costs) exceeded
£60,000 was:

        2016         2015
            No.             No.

In the band £60,001 - £70,000 - 2
In the band £80,001 - £90,000 1 -
In the band £90,001 - £100,000 - 1

The above employees participated in the Teachers' Pension Scheme. During the year ended 31 August
2016, pension contributions for these staff amounted to £13,295 (2015 - £31,322).

The key management personnel of the academy trust comprise the trustees and senior management
team as listed on page 1. The total amount of employee benefits (including employer pension
contributions) received by key management personnel for their services to the academy trust was
£579,575 (2015: £686,085).
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11. Governors' remuneration and expenses

  
During the year retirement benefits were accruing to 3 Governors (2015 - 3) in respect of defined
contribution pension schemes.

During the year retirement benefits were accruing to 2 Governors (2015 - 2) in respect of defined benefit
pension schemes.

One or more Governors has been paid remuneration or has received other benefits from an employment
with the academy trust. The Principal and other staff Governors only receive remuneration in respect of
services they provide undertaking the roles of principal and other staff members under their contracts of
employment, and not in respect of their role as Governors, The value of Governors' remuneration and
other benefits was as follows:

        2016         2015
      £'000       £'000

S Siesage, Head Teacher and
Governor

Remuneration
Pension contributions paid

80-85
10-15

-
-

N Scully, Staff Governor Remuneration
Pension contributions paid

35-40
5-10

35-40
5-10

J Nixon, Staff Governor Remuneration
Pension contributions paid

20-25
0-5

20-25
0-5

A Weston, Staff Governor Remuneration
Pension contributions paid

15-20
0-5

10-15
0-5

M Towers Remuneration
Pension contributions paid

-
-

40-45
0-5

G Toward, Head Teacher and
Governor (until 31/08/15)

Remuneration
Pension contributions paid

-
-

95-100
10-15

During the year, no Governors received any reimbursement of expenses (2015 - £NIL).

 

12. Governors' and Officers' Insurance

In accordance with normal commercial practice the academy has purchased insurance to protect trustees
and officers from claims arising from negligent acts, errors or omissions occurring whilst on academy
business. The insurance provides cover up to £3,000,000 on any one claim and the cost for the year
ended 31 August 2016 was £1,085 (2015 - £1,243).

13. Pension expense

        2016         2015
        £         £

Expected return on pension scheme assets 52,000 63,000
Interest on pension scheme liabilities (101,000) (87,000)

 (49,000)  (24,000)
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14. Intangible fixed assets

Website
£

Cost

At 1 September 2015 -
Additions 30,570

At 31 August 2016 30,570

Amortisation

At 1 September 2015 -
Charge for the year 4,002

At 31 August 2016 4,002

Carrying amount

At 31 August 2016  26,568

At 31 August 2015  -

15. Tangible fixed assets

Freehold
land and
property

Fixtures and
fittings Total

£ £ £

Cost 

At 1 September 2015 8,829,170 48,370 8,877,540
Additions 512,643 47,139 559,782

At 31 August 2016 9,341,813 95,509 9,437,322

Depreciation

At 1 September 2015 499,285 30,295 529,580
Charge for the year 169,162 22,858 192,020

At 31 August 2016 668,447 53,153 721,600

Net book value

At 31 August 2016  8,673,366  42,356  8,715,722

At 31 August 2015  8,329,885  18,075  8,347,960
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16. Debtors
 

        2016         2015
        £         £

Trade debtors 43,408 30,648
Other debtors 105,826 7,918
Prepayments and accrued income 28,521 11,801

 177,755  50,367

 

17. Creditors: Amounts falling due within one year

        2016         2015
        £         £

Trade creditors 393,656 -
Other taxation and social security 134,206 133,115
Other creditors 68,873 105,773
Accruals and deferred income 7,750 7,750

 604,485  246,638

Included in other creditors is a balance belonging to the SGO at the year end. South Wigston is a lead
school and its bank account is used to process the transactions for this scheme.
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18. Statement of funds

Brought
Forward Income Expenditure

Transfers
in/out

Gains/
(Losses)

Carried
Forward

£ £ £ £ £ £

Unrestricted
funds

General funds 428,247 298,506 (168,341) (74,709) - 483,703

Restricted funds

Other restricted
funds (96,816) 5,028,184 (4,719,663) - - 211,705

Pension reserve (1,241,000) - (102,000) - (372,000) (1,715,000)

(1,337,816) 5,028,184 (4,821,663) - (372,000) (1,503,295)

Restricted fixed asset funds

Tangible fixed
asset fund 8,347,960 512,643 (192,020) 44,139 - 8,712,722

Tangible fixed
asset fund -
unspent heating
project grants - 425,036 - - - 425,036

Intangible fixed
asset fund - - (4,002) 30,570 - 26,568

8,347,960 937,679 (196,022) 74,709 - 9,164,326

Total restricted
funds 7,010,144 5,965,863 (5,017,685) 74,709 (372,000) 7,661,031

Total of funds  7,438,391  6,264,369  (5,186,026)  -  (372,000)  8,144,734

A transfer of £74,709 has been made to the restricted fixed asset fund as a result of unfunded capital
expenditure during the year.

The specific purposes for which the funds are to be applied are as follows:

General Fund:
This represents income and expenditure relating to activities undertaken by the Academy as part of their
charitable aims. The Academy can use these funds for any purpose.

Restricted Funds:
The Academy received a number of grants during the year for the purpose of providing educational
services to their pupils. These funds included grants from the EfA for the General Annual Grant (GAG),
Pupil Premium and Special Educational Needs grants from the Local Authority. These grants have been
used for staff costs, educational resources and general costs incurred in the running of the Academy..

Restricted Fixed Asset Funds:
The Academy received Capital formula funding which has been spent on capital repairs and the purchase
of new equipment Assets which are capitalised in the accounts. These are represented by a separate fund

- 38 -



 
SOUTH WIGSTON HIGH SCHOOL
(A Company Limited by Guarantee)

 
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2016

18. Statement of funds (continued)

within the Restricted Fixed Asset Reserves.

Under the funding agreement with the Secretary of State, the Academy was not subject to a limit on the
amount of GAG that it could carry forward at 31 August 2016. 

19. Analysis of net assets between funds

Unrestricted
funds

Restricted
funds

Restricted
fixed asset

funds
Total

funds
Total

funds
2016

£
2016

£
2016

£
2016

£
2015

£

Intangible fixed assets - - 26,568 26,568 -
Tangible fixed assets - - 8,715,722 8,715,722 8,347,960
Current assets 483,703 816,190 422,036 1,721,929 578,070
Creditors due within one year - (604,485) - (604,485) (246,639)
Provisions for liabilities and

charges - (1,715,000) - (1,715,000) (1,241,000)

 483,703  (1,503,295)  9,164,326  8,144,734  7,438,391

20. Reconciliation of net movement in funds to net cash  flow from operating activities

        2016         2015
        £         £

Net income/(expenditure) for the year (as per Statement of
financial activities) 1,078,343 (177,529)

Adjustment for:
Depreciation charges 192,020 159,702
Amortisation charges 4,002 -
Returns on investments and servicing of finance (1,464) (710)
(Increase)/Decrease in debtors (127,387) 20,288
Increase/ (decrease) in creditors 357,846 (11,028)
Defined benefit pension scheme adjustment 102,000 87,000

Net cash provided by operating activities  1,605,360  77,723

21. Analysis of cash and cash equivalents

        2016         2015
        £         £

Cash in hand 1,544,174 527,702

Total  1,544,174  527,702
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22. Pension commitments

The Academy's employees belong to two principal pension schemes: the Teacher's Pension Scheme for
England and Wales (TPS) for academic and related staff; and the Local Government Pension Scheme
(LGPS) for non-teaching staff, which is managed by Leicestershire County Council.  Both are Multi-
Employer Defined Benefit Pension Schemes.

The pension costs are assessed in accordance with the advice of independent qualified actuaries. The
latest actuarial valuation of the TPS related to the period ended 31 March 2012 and of the LGPS 31 March
2013.

There were no outstanding or prepaid contributions at either the beginning or the end of the financial year.

Teachers' Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by
the Teachers' Pensions Regulations (2010) and, from 1 April 2014, by the Teachers' Pension Scheme
Regulations 2014. Membership is automatic for full-time teachers in academies and, from 1 January 2007,
automatic for teachers in part-time employment following appointment or a change of contract, although
they are able to opt out. 

The TPS is an unfunded scheme and members contribute on a ‘pay as you go’ basis – these contributions
along with those made by employers are credited to the Exchequer. Retirement and other pension
benefits are paid by public funds provided by Parliament. 

Valuation of the Teachers’ Pension Scheme

Not less than every four years the Government Actuary, using normal actuarial principles, conducts a
formal actuarial review of the TPS in accordance with the Public Service Pensions (Valuations and
Employer Cost Cap) Directions 2014 published by HM Treasury. The aim of the review is to specify the
level of future contributions. Actuarial scheme valuations are dependent on assumptions about the value
of future costs, design of benefits and many other factors. The latest actuarial valuation of the TPS was
carried out as at 31 March 2012 and in accordance with the Public Service Pensions (Valuations and
Employer Cost Cap) Directions 2014. The valuation report was published by the Department for Education
on 9 June 2014. The key elements of the valuation and subsequent consultation are: 
• employer contribution rates set at 16.48% of pensionable pay, including a 0.08% employer

administration charge (currently 14.1%) 
• total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for

service to the effective date of £191,500 million, and notional assets (estimated future contributions
together with the notional investments held at the valuation date) of £176,600 million giving a notional
past service deficit of £14,900 million

• an employer cost cap of 10.9% of pensionable pay will be applied to future valuations
• the assumed real rate of return is 3.0% in excess of prices and 2% in excess of earnings. The rate of

real earnings growth is assumed to be 2.75%. The assumed nominal rate of return is 5.06%.

During the previous year the employer contribution rate was 14.1%. The TPS valuation for 2012
determined an employer rate of 16.4%, which was payable from September 2015. The next valuation of
the TPS will be as at March 2016, whereupon the employer contribution rate is expected to be reassessed
and will be payable from 1 April 2019.

The employer’s pension costs paid to TPS in the period amounted to £333,886 (2015 - £313,677).

A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website
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22. Pension commitments (continued)

(www.teacherspensions.co.uk/news/employers/2014/06/publication-of-the-valuation-report.aspx).

Under the definitions set out in FRS 102, the TPS is a multi-employer pension scheme. The trust has
accounted for its contributions to the scheme as if it were a defined contribution scheme. The trust has set
out above the information available on the scheme.

Local Government Pension Scheme

The LGPS is a funded defined benefit scheme, with assets held in separate trustee-administered funds.
The total contribution made for the year ended 31 August 2016 was £203,000 (2015 - £201,000), of which
employers' contributions totalled £156,000 (2015 - £153,000) and employees contributions totalled
£47,000 (2015 - £48,000). The agreed contribution rates for future years are 24% for employers and
variable% for employees.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the
event of academy closure, outstanding Local Government Pension Scheme liabilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013.
Principal actuarial assumptions at the Balance Sheet date (expressed as weighted averages):

        2016         2015

Discount rate for scheme liabilities %2.10 %3.80
Expected return on scheme assets at 31 August %2.10 %3.80
Rate of increase in salaries %3.10 %4.60
Rate of increase for pensions in payment / inflation %2.10 %2.70

The current mortality assumptions include sufficient allowance for future improvements in mortality rates.
The assumed life expectations on retirement age 65 are:

        2016         2015

Retiring today
Males 22.2 22.2
Females 24.3 24.3

Retiring in 20 years
Males 24.2 24.2
Females 26.6 26.6

The Academy's share of the assets in the scheme were:

Fair value at Fair value at
31 August 31 August

2016 2015
£ £

Equities 1,275,000 846,000
Bonds 319,000 269,000
Property 159,000 141,000
Cash 18,000 26,000

Total market value of assets  1,771,000  1,282,000

The actual return on scheme assets was £295,000 (2015 - £45,000).
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22. Pension commitments (continued)

The amounts recognised in the Statement of Financial Activities Incorporating Income and Expenditure
Account are as follows:

        2016         2015
        £         £

Current service cost (209,000) (216,000)
Interest on obligation (101,000) (87,000)
Expected return on scheme assets 52,000 63,000

Total  (258,000)  (240,000)

Movements in the present value of the defined benefit obligation were as follows:

        2016         2015
        £         £

Opening defined benefit obligation 2,523,000 2,215,000
Current service cost 209,000 216,000
Interest cost 101,000 87,000
Contributions by scheme participants 47,000 48,000
Actuarial Losses/(gains) 615,000 (38,000)
Benefits paid (9,000) (5,000)

Closing defined benefit obligation  3,486,000  2,523,000

Movements in the fair value of the Academy's share of scheme assets:

        2016         2015
        £         £

Opening fair value of scheme assets 1,282,000 1,041,000
Expected return on assets 52,000 63,000
Actuarial gains and (losses) 243,000 (18,000)
Contributions by employer 156,000 153,000
Contributions by employees 47,000 48,000
Benefits paid (9,000) (5,000)

 1,771,000  1,282,000
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23. Operating lease commitments

At 31 August 2016 the total of the Academy Trust’s future minimum lease payments under non-
cancellable operating leases was:

2016 2015
£ £

Amounts payable:

Within 1 year 92,443 92,443
Between 1 and 5 years 72,982 165,426

Total  165,425  257,869

 

24. Related party transactions

No related party transactions took place in the period of account except wages paid to staff Governors as
stated in note 11 (2015 - same).

25. Members' liability

Each member of the charitable company undertakes to contribute to the assets of the company in the
event of it being wound up while he/she is a member, or within one year after he/she ceases to be a
member, such amount as may be required, not exceeding £ NIL  for the debts and liabilities contracted
before he/she ceases to be a member.

26. First time adoption of FRS 102

It is the first year that the Academy Trust has presented its financial statements under SORP 2015 and
FRS 102. The following disclosures are required in the year of transition. The last financial statements
prepared under previous UK GAAP were for the year ended 31 August 2015 and the date of transition to
FRS 102 and SORP 2015 was therefore 1 September 2014. As a consequence of adopting FRS 102 and
SORP 2015, a number of accounting policies have changed to comply with those standards.

The policies applied under the Academy's previous accounting framework are not materially different to
FRS 102 and have not impacted on funds or net income/expenditure.
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