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St Thomas’ Road, South Wigston, Leicester. LE18 4TA 
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DISABILITY EQUALITY POLICY 
 

Introduction 
 
The staff at the School are committed to establishing equality for all students, their 
parents, staff and other users of the school. This is reflected in our school aims, 
particularly our credo ‘Success for All’. 
 
We are committed to ensuring that disabled people, including those with learning 
difficulties are treated fairly. All reasonable adjustments will be made to ensure that 
disabled students and other disabled people in school are not substantially 
disadvantaged. It may be necessary to treat disabled persons more favourably to ensure 
as far as reasonably possible, that disabled persons can benefit to the same extent as 
those without a disability. All reasonable adjustments will be made to ensure that disabled 
students and other disabled persons are not substantially disadvantaged. 
 
The term ‘disability’ refers to both mental and physical conditions which have a long term 
adverse effect on that person’s ability to carry out normal day to day activities. 
 
Disability access 
 
Although a basic level of disability access is in place at South Wigston High School, the 
school’s architectural design and age means that some of the main school building 
remains unsuitable for access to students with significant physical disabilities and mobility 
difficulties, such as those using wheelchairs. Ramped entrances are in place at some 
entrances of the school and a lift is in place in the centre of the school but access to the 
outer wings of the upper storeys of the school is not always possible.  
 
Involvement of Students, staff and parents 
 

 Each time a person with specific needs including medical needs becomes involved 
with South Wigston High School we work with them to establish what is required to 
meet their specific needs.  In this way our plans are continually fluid.  As soon as a 
need is identified the school prepares to meet that need.  Many needs have already 
been met so much of the school is arranged for best purpose.  Some aspects do not 
have a physical solution within the confines of the layout of the building.  If this is the 
case then the academic timetable is revised to suit the specific need if it is of a 
student or member of staff.  The restrictions do not affect members of the community 
beyond staff or pupil level. 

 We do not presume that the views held by the parents of a student are shared by 
that student, and therefore always seek to gain the views of both parent and child. 

 When seeking the views of disabled persons, we use their preferred means of 
communication. 

 We are aware that some parents have disabilities they choose not to disclose. We 
work closely with them and their children to support the family, and enable these 
students to engage to the maximum at school, wherever we are aware of this. 
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Responsibilities 
 

 The School will liaise with the Local Authority (LA) where there is a duty on the LA to 
plan for physical improvement to enable access. 

 Teachers have a responsibility to make reasonable adjustments in order to improve 
access to the curriculum and school facilities. 

 Administrative and teaching staff will provide information in a different format if 
requested to do so. 

 The Governing Board will review the Accessibility Plan Annually.  

 The SEN and Inclusion staff have a duty to: 
 

- Inform staff of the students who are covered by this policy. 

- Elicit information/knowledge about the students from parents/carers. 

- Monitor the effectiveness of provision across the School. 

- Inform the Leadership Team of progress and any concerns. 

- All students should be able to make the maximum progress possible 
commensurate with their abilities, and be able to gain access to the full 
curricular activities of the School/ Expectations for students of all abilities 
must remain high. 

 Students should be enabled to have access to the full school curriculum through 
such means as are appropriate to their needs. 

 
Staff development 
 
The skills and capabilities of staff are seen as a key factor. We therefore believe that all 
members’ of staff are entitled to training and professional development that will prepare 
them for the tasks and responsibilities required to discharge their professional duties. 
 
Monitoring and evaluation 
 

 Governors have a vital function to play in the monitoring of policies and provision of 
Equal Opportunity in School. 

 The Senior Leadership Team will ensure policies are consistently applied. 

 Support staff/adults and teachers should be aware of policies so that cthey can act 
consistently in compliance with them. 

 Students during Citizenship/PSHE and/or tutor time can examine the issues raised 
in this policy. 
 

Links to other policies 
 
This policy should be read in conjunction with the following school policies: 
 

 Special Educational Needs and Disability Policy. 

 Public Sector Equality Duty Policy. 

 Equal Opportunities Policy. 

 Accessibility Plan. 
 
 
 
 


